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Abstract: This research work focused on the impact of Tertiary Education Trust Fund on academic staff development 

in tertiary institutions Benue State. A total of 155 academic staff from five tertiary institutions in Benue State were 

sampled for this research. Three research questions and two hypotheses were formulated for the studies. The study 

adopted the descriptive survey research design. Carefully designed questionnaire was used as the instrument for 

data collection. The analysis made use of Chi-square to test the hypotheses. The data collected were analysed using 

frequency and percentages. Results of the research showed that TETFund intervention on training and development 

has great impact on improved skills and development of the staff of tertiary institutions. TETFund sponsorship of 

academic staff to conferences and workshops has significant impact on research and academic growth in tertiary 

institutions. The findings revealed that there is a relationship between TETFund and the academic staff training and 

development of academic staff of Benue State tertiary institutions. Also there is a relationship between TETFund 

and academic staff research output in tertiary institutions in Benue State. Findings suggest that TETFund should 

increase the current amount allocated for academic staff training considering the preset economic conditions and 

remove or reduce the bureaucratic processes involved in accessing funds for easy assessment of fund.  

Keywords: Impact, TETFund, development, academic staff, training. 

1.   INTRODUCTION 

Quality education/ training is the foundation of social and economic development of any nation (Kingdom and Maekae, 

2013; Abolarin, 2019). This is because through education individuals are trained to become literate and aware of their social, 

economic and physical environment (Asiyai, 2015; Tuncel and Cobanoglu, 2018). According to Akpotohwo and Ogeibiri 

(2018), education is the instrument used to incorporate a person into a sector/society in order to attain self-actualization, 

build national consciousness, foster national unity and aim for physical, economic, political, science, cultural and technical 

development. This view was made more prominent by the Federal Republic of Nigeria’s (2013) National Policy on 

Education (NPE) which sees education as the instrument per excellence, thus education is the pillar for which all things 

work (Bello and Ibrahim, 2021).  
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Tertiary education in Nigeria is very fundamental to the realization of the goals of nation building. This is because tertiary 

institutions are the production conduits of the nation’s human capital (Njoku and Onyegbula, 2017). However, in tertiary 

institutions there are constant modifications and there are willing and unwilling lecturers to be trained and retrained on 

regular basis to meet up with its flux (Peretomode and Chukwuma, 2013) as globalization, the economy and competition 

for talents is becoming the trend worldwide. The above situation implies that lecturers need to keep abreast of the time and 

the trends of knowledge development in their disciplines so as not to become obsolete and become redundant. Lecturers’ 

development programmes are considered very critical (Isiaka et al., 2020). Yusuf (2010) opined that the challenges 

confronting tertiary institutions in Nigeria include funding, the growth of private tertiary institutions, management 

challenges and so on but the challenge dealing the worst deathblow is that of underfunding of tertiary institutions.  

To meet up with these challenges, tertiary institutions cannot exist without adequate provisions for updating and improving 

the research, teaching and learning processes of their staff (Omotoyinbo, 2019). The importance of ensuring this 

professional training and excellence in research, teaching and learning was supported by the general conference of UNESCO 

in November, 1997. The importance of sustaining national and international quality cannot be overemphasized as quality 

in this line demands certain components that are relevant to continuous development, teaching and learning, methodology 

and mobility; national and international co-operation (Modu and Haruna, 2019). In fact, education for life entails updating 

the knowledge of the academic staff, improving their teaching skills and establishing appropriate academic staff 

development structures (Sadiq, 2021). The need for lecturers to improve their knowledge, skills, attitudes and behaviours 

while on the job is even more critical now in developing nations than ever because of a number of reasons (Nduagu and 

Saidu, 2021). For instance, academic programmes in our universities rarely adequately prepare candidates as “finished” 

products for their future positions and their accompanying responsibilities (Peretomode and Chukwuma, 2013). Staff 

training programmes are primarily aimed at preparing its recipients for the world of work and making them self employed 

or self-reliant (Edet, 2018; Okeke-Ezeanyanwu and Oguejiofor, 2020).  

Historical background, Mission and objectives of TETFund 

Tertiary Education Trust Fund (TETFund) was established under the Education Tax Act No. 7 of 1993 and amended by Act 

No. 40 of 1998 to fund tertiary institutions with a view to improving the quality of education in Nigeria. The Education 

Trust Fund was established by an Act of parliament “Education Tax Fund Act No 7 of 1993” (TETFund, 2011).  The 

Tertiary Education Trust Fund Act 2011 therefore repeals the Education Tax Act cap E4 laws of the Federation of Nigeria 

2004 and Education Fund Act No. 17 of 2003. TETFund is therefore charged with the responsibility of imposing, managing 

and disbursing the tax to public tertiary institution in Nigeria only (Ajayi, 2018).  The Act imposed a 2 % Education tax on 

the assessable profit of all registered companies in Nigeria and empowered the Federal Inland Revenue Service (FIRS) to 

access and collect the Tax. The Education Trust Fund receives the tax from FIRS and disburses to tertiary and other 

educational institution across the Federation. The recent amendment therefore changed the name from Education Trust Fund 

to Tertiary Education Trust Fund which is for Tertiary Institution only. It also monitors the projects executed with the funds 

allocated to the beneficiaries (Onyeike and Eseyin, 2014).  

The Board of Trustee administers, manage and disburse the tax imposed by the Act on the basis of funding of all public 

tertiary education institutions and maintain equality among the states of the federation in the case of regular interventions. 

The distribution of the funds is done to Universities, Polytechnics and Colleges of Education in the ratio of 2: 1: 1. The 

Board of Trustee also have the power to give due consideration to the peculiarities of each geopolitical zone in the 

disbursement and management of the tax imposed by the Act between the various levels of tertiary institutions. The 

decisions of the Board of Trustee are carried out by the Secretariat. The vision of TETFund is to be a world class public 

sector interventionist agency in Nigeria’s Tertiary Education (TETFund, 2014; TETFund, 2015).  

The mission of TETFund is to provide focused and transformative intervention in public Tertiary Institution in Nigeria 

through funding and effective project management. Tertiary Education Trust Fund (TETFund) is empowered by law to 

monitor the execution of projects by its beneficiaries so as to ensure compliance with laid down procedure/regulations on 

its funds utilization. It allows beneficiaries to award contracts so as to promote a more reliable, transparent development 

model with large capacity for popular participation in its service delivery. TETFund intervention in the education sector 

covers fifty eight (58) Universities and four inter-university centers, fifty one (51) Polytechnics, sixty (60) Monotechnics, 

sixty two (62) Colleges of Education, Federal Ministry of Education for Unity and Technical Schools, thirty six (36) state 

Ministries of Education and FCT for Senior Secondary Schools and thirty six (36) state Primary Education Boards including 

FCT for primary education (TETFund, 2015).  
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The objectives that guide the Tertiary Education Trust Fund (TETFund) in making sure that the education sector is well 

equipped in a bid to eradicating the problem of poor funding in our educational institutions are: 

1. Provide funding for educational facilities and infrastructural development.  

2. Promote creative and innovative approaches to educational learning and services.  

3. Stimulate, support and enhance improvement activities in the educational foundation areas like Teachers Education, 

Teaching Practice, Library Development and Special Education Programmes.  

4. Champion new literacy enhancing programmes as scientific, information and technological literacy. 

5. Manage education tax in a way that is most beneficial to the Nigerian people (Adavbiele, 2016; TETFund, 2014).  

Statement of the problem 

Education is widely accepted as a major tool for promoting socio-economic, political and cultural development in Nigeria 

(Oke and Dang, 2019). Article 8 (b) of the World Declaration on Higher Education in the 21st century (1981) mandated 

higher institutions to offer varieties of training programmes which include; short courses, part-time, modularized courses, 

and distance learning (Ikutal and Edet, 2018). In support of training Jehanzeb and Bashir (2013) stated that organizations 

that do not provide sufficient training opportunities for employees are doing themselves a disservice. These organizations 

may miss out employees that are dedicated to their jobs (Olusanya et al., 2012).  

It is imperative to note that between the first and second republic in Nigeria, thousands of graduates from government 

owned universities and polytechnics were highly demanded due to their skills and exploits in various fields of human 

endeavour resulting from the quality of training inputs by the institutions. However, the situation has changed due to poor 

human resources development resulting from inadequate funding of education, poor staff attitude to work, policy 

inconsistency, managerial incompetence, and corrupt practices (Ezeali and Esiagu, 2009). If Nigeria as a nation fails to 

invest in human capital and assess its impact for a diverse economy tomorrow as other nations are doing, we may forever 

remain backwards, hence the need for this study. 

Objectives of the study 

The main objective of this study is to examine the impact of TETFund in staff training and development in public tertiary 

institutions in Benue State. Specifically, the study seeks to:  

i. Determine how TETFund has contributed in enhancing academic staff training and development in tertiary institutions 

in Benue State of Nigeria. 

ii.  Examine how TETFund has contributed to enhancing academic staff research output in tertiary institutions in Benue 

State. 

iii. Find out ways of improving the performance of TETFund in terms of academic staff training and development in 

tertiary institutions in Benue State of Nigeria? 

Research questions 

In line with the problem stated above, the following research questions were designed for further analysis.  

i. To what extent has TETFund contributed to academic staff training and development in tertiary institutions in Benue 

State? 

ii. How has TETFund contributed in enhancing academic staff research output in tertiary institutions in Benue State? 

iii. In what ways can TETFund improve in its performance in terms of academic staff training and development of tertiary 

institutions in Benue State?   

Hypotheses 

In order to examine the impact of TETFund in academic staff training and development in tertiary institutions in Benue 

State of Nigeria, the following hypotheses were formulated:  

i. Ho1- There is no significant relationship between TETFund and academic staff training and development in public 

tertiary institutions in Benue State of Nigeria.  
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ii. Ho2- There is no significant relationship between TETFund and academic staff research output in tertiary institutions in 

Benue State. 

Research design 

Research design as defined by Kumar (2005) is a procedural plan that is adopted by the researcher to answer questions 

validly, objectively, accurately and economically. This research work adopted the survey method of research. This is 

because method of research enables the researcher to undertake an investigation into a phenomenon in its context thereby 

not making it necessary to replicate the phenomenon in a laboratory or experimental setting in order to better understand 

the phenomena in other words. It also gives room for the generalization of findings from a sample to a population (Sulaiman, 

2016). 

Population and sample size 

The study covered all the five TETFund benefiting tertiary institutions in Benue State of Nigeria. The population size was 

drawn from five benefiting institutions in Benue State which are: 

Benue State University, Makurdi 26 

University of Agriculture, Makurdi 39 

College of Education, Oju  54 

College of Education, Katsina-ala  23 

Benue State Polytechnic Ogbokolo 13 

Sampling technique 

The simple random sampling technique was used for this research. This is because the simple random sampling technique 

ensures that each element within the population has an equal chance of being represented that is each element has an equal 

probability of being represented (Bhardwaj, 2019).  

Method of data collection 

The study collected data/ information through interviews and questionnaires which were administered to academic staff of 

the selected institutions. The data collected for this study was presented in tables, using absolute figures and percentages 

which were useful for explanation and further analysis. The study employed the use of descriptive and inferential statistics 

with the aid of Statistical Package for Social Sciences (SPSS) to test the formulated hypothesis. 

2.   RESULTS AND DISCUSSION 

The study made use of descriptive and analytical tools in analysing the data and testing the hypotheses formulated. In 

addition to tables, simple percentages and chi-square test statistics was used to test the hypotheses formulated. The decision 

rule is to accept the null hypothesis if the calculated chi-square value is less than the critical value obtained from the 

distribution table, or reject the null hypothesis if the calculated chi-squares value is greater than the critical value obtained 

from the distribution table (Anderibom and Badgal, 2017). 

Question 1: To what extent has TETFund contributed to academic staff training and development in tertiary institutions in 

Benue State? 

Table 1: Awareness of TETFund for academic staff training and development in tertiary institutions in Benue 

State 

Responds Frequency Percentage % 

Yes 155 100.0 

No 0 0.0 

Total 155 100 

                  Source: Fieldwork, 2023 
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Table 2: Respondents that benefited from TETFund 

Responds Frequency Percentage % 

Yes 134 86.50 

No 21 13.5 

Total 155 100 

                   Source: Fieldwork, 2023 

Table 3: Areas of TETFund staff development programme respondents have benefited 

 Question / Responds Frequency Percentage % 

M.Sc, M.Phil, Ph.D. 82 52.9 

Seminar, conferences, workshops 10 6.5 

Both 42 27.1 

Non 21 13.5 

Total 155 100 

  Source: Fieldwork, 2023 

Table 4: Areas of TETFund staff development programme Respondents benefited from 

Location of benefitted programme  Frequency Percentages  % 

Locally 124 80 

Overseas 10 6.5 

Non of the above 21 13.5 

Total 155 100 

Source: Fieldwork, 2023 

Table 5: Impact of TETfund sponsored training on staff skills and development 

 SA A D SD UD 

TETFund is an effective instrument to achieving staff 

training and development 

114 

(73.5 %) 

31 

(20%) 

NIL 

(0.0%) 

10 

(6.5%) 

NIL 

(0.0%) 

Accessing TETFund for staff training and development 

is difficult 

NIL 

(0.0%) 

54 

(34.8%) 

56 

(36.1%) 

45 

(29%) 

NIL 

(0.0%) 

TETFund intervention for staff training and 

development is sufficient for supporting institutions  

manpower needs 

85 

(54.8%) 

32 

(20.7%) 

 

11 

(7.1%) 

22 

(14.2%) 

 

5 

(3.2%) 

Source: Fieldwork, 2023 

This question can be answered by Tables 1-5. The results presented on Table 1 showed that TETFund has created awareness 

on the existence of staff training and development programmes in these tertiary institutions. This is because 100 % of the 

sampled academic staff are aware of the existence of TETFund staff training and development in tertiary institutions. 

Although all the academic staff are aware, not all of them have accessed these fund for staff train and development. 

However, majority (86.5 %) of the sampled staff used this medium for training just a few representing 13.5 % have not as 

presented on Table 2. The results in Table 3 showed that TETFund have trained academic staff through several programmes 

such as PhD, M.Sc., M.Phil, seminar, conferences and workshops. These programmes were not only locally within Nigeria 

but also overseas. Most of the academic staff training were locally about 80 % while only 6.5 % were trained overseas. The 

results presented on Table 5 showed that the staff trained accessed the funds without difficulty. Although a good percentage 

(34.8 %) also accessed with great difficulty.  The results on Table 5 also proved that TETFund intervention is an effective 

instrument to achieving staff training and development of these institutions. The research also shwoed that TETFUND 

intervention for staff training and development is adequate for supporting institutions manpower needs as 75.5 % 

respondents agreed to this 
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Question 2:  How has TETFund contributed in enhancing academic staff research output in tertiary institutions in Benue 

State? 

Table 6: Awareness of TETFund research and publication intervention strategy 

Responds Frequency Percentage % 

Yes 144 92.9 

No 11 7.1 

Total 155 100 

                   Source: Fieldwork, 2023 

Table 7: Impact of TETFund sponsored training on staff research and publication 

 SA A D SD 

TETFund research grant is enough to meet academic staff 

demand of you institution 

48 

(31.1 %) 

NIL 

(0.0%) 

96 

(61.9 %) 

11 

(7 %) 

TETFund research grants enhances the research output of 

academic staff 

108 

(69.7 %) 

36 

(23.2 %) 

NIL 

(0.0 %) 

11 

(7.1 %) 

Accessing TETFund is challenging, difficult  and 

discouraging 

21 

(13.5%) 

33 

(21.3%) 

52 

(33.5%) 

49 

(31.6 %) 

   Source: Fieldwork, 2023 

Table 8: Areas of TETFund academic staff research benefitted 

Area of research intervention accessed         Frequency  Percentage  

Institutional  base research (IBR) grant             134 86.5 

National research fund (NRF)              0 0.0 

Not benefitted               21 13.5 

Total              155 100 

  Source: Fieldwork, 2023 

Table 9: Most valuable research grant 

Research intervention Frequency   Percentage 

Institutional  base research (IBR) grant 144 92.9 

National research fund (NRF) grant 0 0.0 

Not benefitted  11 7.1 

Total  155 100 

  Source: Fieldwork, 2023 

This research question can be addressed using Tables 6-9. The research showed in Table 6 that not all the academic staff of 

these tertiary institutions are aware of the TETFund research interventions. However, majority of the staff (92.9 %) of these 

institutions are aware and have utilized the fund while a few (7.1 %) are not. The research also showed that the research 

grant is an effective tool in improving/ enhancing quality of research of academic staff of these tertiary institutions. The 

research also proved that TETFund research and intervention grant is not adequate in meeting academic staff demand. This 

is because 68.9 % of the academic staff agreed to it sufficient in meeting academic staff demand as shown on Table 7. 

Results on Table 8 showed that the most accessed research intervention is institutional base research compared to national 

research fund. Hence the institutional base research (IBR) grant is the most valued grant by academic staff of the studied 

institutions.   

Question 3: In what ways can TETFund improve in its performance in terms of academic staff training and development 

of tertiary institutions in Benue State?   
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Based on the interview conducted, TETFund can improve in its performance in terms of academic staff training and 

development of tertiary institutions in the following ways:  

1. TETFund should increase the current amount allocated to academic staff training to meet up with the preset economic 

reality.  

2. TETFund should reduce the bureaucracy involved in the award of its sponsorship to academic staff.  

Testing of hypothesis 

Ho1: There is no significant relationship between TETFund and academic staff training and development in public tertiary 

institutions in Benue State of Nigeria.  

Table 10: Chi square analysis of the relationship between TETFund and academic staff training and development 

in public tertiary institutions in Benue State of Nigeria 

Responses Fo Fe R P Df X2 cal. Decision 

SD 10 51.7 -41.7     

A 31 51.7 -20.7 0.00 2 117.071a Sig. 

SA 114 51.7 62.3     

Total 155       

     Source: Fieldwork, 2023 

In the Table 1, Chi-square analysis shows that the value of chi- square calculated at 2 degrees of freedom is 117.071a with 

a P value of 0.00. However, since the P-value of 0.00 is less than the set alpha value of 0.05. Therefore null hypothesis 

stating that there is no significant relationship between TETFund and academic staff training and development in public 

tertiary institutions in Benue State is not accepted. This means that the alternative hypothesis is accepted, indicating that 

there is a relationship between TETFund and academic staff training and development in public tertiary institutions in Benue 

State.   

Ho2: There is no significant relationship between TETFund and academic staff research output in tertiary institutions in 

Benue State. 

Table 11: Chi- square analysis of the relationship between TETFund and academic staff research output in 

tertiary institutions in Benue State 

Responses Fo Fe R P Df X2 cal. Decision 

D 96 51.7 44.3     

SD 11 51.7 -40.7 0.000 2 70.310a Sig. 

SA 48 51.7 -3.7     

Total  155       

       Source: Fieldwork, 2023 

Table 2 shows that the value of chi- square calculated at 2 degrees of freedom is 70.10a with a P value of 0.00. Again, since 

the P-value of 0.00 is less than the set alpha value of 0.05, the null hypothesis stating that is no significant relationship 

between TETFund and academic staff research output in tertiary institutions in Benue State is not accepted. This means that 

the alternative hypothesis is accepted, indicating that there is a relationship between TETFund and academic staff research 

output in tertiary institutions in Benue State.    

3.   CONCLUSION 

From the research, it is clear that the manpower sponsored programmes established by TETfund are commendable. This is 

because it has been found that the training of academic staff have positive influence on the individual staff productivity. 

The study concluded that TETFund interventions have significant impact on academic staff performance of tertiary 

institutions in Benue State. However, delay in disbursement of staff training funds have discouraged and even denied many 

academic staff some special training.  
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4.   RECOMMENDATIONS 

Based on the results of this research, the followings suggestions have been made: 

1. TEFund should ensure early disbursement of funds to academic staff for training by reducing the bureaucratic processes 

involved in accessing funds.   

2. TETFund should increase the current amount allocated for academic staff training considering the preset economic 

conditions.  

3. Academic staff should be encouraged to go for trainings to improve in their academic services to the nation.     
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